KAWARTHA PINE RIDGE DISTRICT SCHOOL BOARD

POLICY STATEMENT

Policy Name: Human Rights: Code-Based Discrimination Policy Code: B-3.3
and Harassment
Section: Board and Community

Established:  October 25, 2022
Revised or
Reviewed:

1. POLICY STATEMENT

Building and maintaining an educational culture free of discrimination and harassment is
vital to the Kawartha Pine Ridge District School Board (the Board) in acknowledging and
expecting individual and collective responsibility. This includes accountability by all
members of the Board community; and unwavering commitment by the B
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3. DEFINITIONS

Code
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Disability:

Any degree of physical disability, infirmity, malformation or
disfigurement that is caused by bodily injury, birth defect or
illness and, without limiting the generality of the forgoing,
diabetes mellitus, epilepsy, a brain injury, any degree of
paralysis, amputation, lack of physical co-ordination, blindness

Page 3 0f 9



Human Rights: Code-Based Discrimination and Harassment Policy Code: B-3.3

3.4

3.5

Harassment

Based on any prohibited ground(s) identified in the Code, engaging in a course of
vexatious comments or conduct that is known or reasonably to be known to be
unwelcome, unwanted, offensive, intimidating, hostile or inappropriate and
includes sexual harassment.

Harassing conduct includes, but is not limited to:

3.4.1 epithets, remarks or innuendos;

3.4.2 showing or circulating offensive pictures, graffiti or materials whether in
print form, email or other electronic means;

3.4.3 singling out an individual to humiliate, demean, or tease;

3.4.4 comments ridiculing an individual because of characteristics, dress, etc.
While often a pattern of comments or conduct, in limited circumstances a singular
incident may be recognized as harassment, depending on the nature of the
comment or conduct.

Personal conflict and reasonable action taken by the employer or supervisor
relating to the management and direction of staff or the workplace is not
harassment. Non-code workplace related harassment against an employee of the
Board is based on the Occupational Health and Safety Act. Workplace harassment
does not include legitimate performance management of an employee.

Sexual Harassment

A specific form of harassment that consists of:

3.5.1 sexual solicitation or unwanted sexual attention from a person who knows
or ought reasonably to know that such attention is unwanted,

3.5.2 implied or expressed promise of reward for complying with a sexually
oriented request,

3.5.3 implied or expressed threat of reprisal or actual reprisal for refusing to
comply with a sexually oriented request,

3.5.4 asexual relationship that constitutes an abuse of power in a relationship of
authority, or
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3.6

3.7

3.5.5 sexually oriented comment or behaviour that may reasonably be perceived

to create a poisoned environment.

Discrimination

Adverse differential treatment of a person or group of persons on the basis of a
prohibited ground of discrimination as set out in the Code. Differential treatment
having an adverse effect usually includes the following elements:

3.6.1 not individually assessing the unique merits, capacities, and circumstances

of a person;

3.6.2 making stereotypical assumptions based on a person’s presumed traits; or

3.6.3 having the impact of excluding persons, denying benefits or imposing

burdens.

Discrimination may be intentional or unintentional and occur directly or
indirectly. Forms of discrimination include, but are not limited to:

X X X X X X

X

direct, indirect, subtle and adverse effect discrimination,

harassment,

sexual harassment,

poisoned environment,

systemic discrimination,

association or relationship with a person identified by one of the prohibited
grounds, and/or

the perception that one of the prohibited grounds applies.

Discrimination Exception
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5.2

5.1.2

5.1.3

5.14

5.15

educating themselves and those for whom they have oversight on matters
pertaining to human rights;

taking the initiative to seek appropriate guidance, whenever necessary,
when carrying out their responsibilities on Code-based discrimination and
harassment;

upon request, participating in the resolution of informal complaints
processes; and

implementing the recommendations (which may include discipline) when
required, if deemed an outcome of a formal complaint investigation.

Human Rights, Equity and Accessibility Commissioner

In leading the COHREA, the HREA Commissioner is responsible for ensuring the
Board’s commitment to having a robust process for addressing Code-based
complaints of discrimination and harassment by:

5.2.1

5.2.2

5.2.3

524

offering confidential consultation(s), upon request, to all members of the
Board community;

providing advice and guidance, upon request, to superintendents,
principals, vice-principals and other individuals with supervisory
responsibility in carrying out their responsibilities under this policy;

providing advice and guidance to relevant parties to a complaint and those
reporting incidents of discrimination and/or harassment on timely manner
in navigating the complaints process;

maintaining impartiality and a non-biased approach at all times to
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53 Director of Education

The Director of Education has oversight and jurisdiction in determining the
parameters of this policy and the associated administrative regulation.

5.4  Administrative Regulation and Collective Agreements

This policy provides a comprehensive process detailed in the administrative
regulation for addressing Code-based discrimination and/or harassment when they
occur. Subject to provisions contained in applicable collective agreement(s),
Code-based complaints will always be handled according to this policy and the
corresponding administrative regulation.

6. RELATED POLICIES, ADMINISTRATIVE REGULATIONS OR
PROCEDURAL DOCUMENTS

Board Policies:

B-1.1, Board Operation and Policy Development and Management
B-1.2, Code of Conduct

B-3.2, Equity, Diversity and Inclusion

ES-1.1, Safe and Caring Schools

ES-3.8, Special Education

HR-4.1, Occupational Health and Safety

HR-4.2, Workplace Harassment

HR-4.6, Disconnecting from Work

HR-5.1, Code of Ethics for Employees

Page 9 of 9


https://www.kprschools.ca/en/our-board/resources/Policies/B-1.11-Board-Operation-and-Policy-Development-and-Management.pdf
https://www.kprschools.ca/en/our-board/resources/Policies/B-1.2-Code-of-Conduct.pdf
https://www.kprschools.ca/en/our-board/resources/Policies/B-3.2-Equity-Diversity-and-Inclusion.pdf
https://www.kprschools.ca/en/our-board/resources/Policies/ES-1.1-Safe-and-Caring-Schools.pdf
https://www.kprschools.ca/en/our-board/resources/Policies/ES-3.8-Special-Education.pdf
https://www.kprschools.ca/en/our-board/resources/Policies/HR-4.1-Occupational-Health-and-Safety.pdf
https://www.kprschools.ca/en/our-board/resources/Policies/HR-4.2-Workplace-Harassment.pdf
https://www.kprschools.ca/en/our-board/resources/Policies/HR-5.1-Code-of-Ethics-for-Employees.pdf
https://www.kprschools.ca/en/our-board/resources/Policies/HR-5.3-Code-of-Conduct-for-Employees.pdf
https://www.kprschools.ca/en/our-board/resources/Regulations/HR-5.1.1-Code-of-Ethics-for-Employees.pdf
https://www.canada.ca/content/dam/pch/documents/services/download-order-charter-bill/canadian-charter-rights-freedoms-eng-8/
https://www.ontario.ca/laws/statute/90e02
https://www.ontario.ca/laws/statute/90h19
https://www.ontario.ca/laws/statute/90o01
https://www.ontario.ca/laws/statute/90t02



